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DEWA's Policy for Valuing and Managing HR Diversity

DEWAvaluesand managesitsHRdiversity through planning,organizing,administering
as well as supporting varied characteristics and plurality amongst its employees
and by recognizing them as individuals and teams, in a way that adds tangible and
positive effect in the organizational performance, and contributing to the happiness
of employees.

Objective:

Through this policy DEWA aims to uphold the values of diversity and being fair to all
employees without discriminating them in any manner, whether based on sex, race,
nationality, age, citizenship, religion, creed, social status, social class or disability, in
line with the laws and regulations of the UAE and the Emirate of Dubai as well as
the strategic direction of DEWA, and in total regard to international treaties and

conventions.
The Policy:

1. DEWA values the plurality and diversity among its employees and provides a safe
and equitable work environment, meeting the needs of its employee and a culture
of diversity, and avoiding ostracism, besides disapproving all forms of unlawful or
unjust favoritism amongst its employees.

2. DEWA recognizes that a talented and diverse workforce provides a competitive
advantage and believes that its success is a reflection of the quality and skills of
its diverse employees. It also adheres to attracting and retaining the best talents
to ensure sustainable growth, performance, and excellence.

3. DEWA complies with and respects the international mechanisms and conventions
ratified by the government of the UAE, including the International Labor
Organization conventions, in line with the applicable legislations, regulations and
systems in the Government of Dubai and the Government of the United Arab

Emirates.

4. DEWA appraises the efficiency and competency of its staff for decisions related to
recruitment, assessment, promotion, training, work tasks or any job benefits and
compensations, in line with the laws and regulations of the U.A.E. and Emirate of
Dubai.

5. DEWA appeals to all its employees to act responsibly and to treat others with
dignity and respect at all times. Employees are also expected to portray tolerance
and social acceptance at workplace or outside the workplace, and in all events
sponsored by the DEWA. Furthermore, DEWA directs its employees to attend the
annual diversity management awareness and training sessions for enhancement of

knowledge and thereafter to responsibly adopt the values of diversity.

6. DEWA believes that multiple perspectives, experiences, skills and capacities that
result from diversity contribute in achieving innovation and business success, and that
the management of diversity contributes in developing an environment that is more
creative, flexible, productive and competitive, resulting in stakeholders’ happiness.

Policy Ownership:

This Policy is owned by Human Resources Department within Business Support &
Human Resources Division, and will be reviewed annually or when necessary, and

distributed across DEWA Divisions and Departments.
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Saeed Mohammed Al Tayer

MD & CEO

January 2022 , L i,

Our Vision A globally leading sustainable innovative corporation






